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~ Developing our valuable human resources for tomorrow’ s “Seiryuu no Kuni” ~
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Our ideal image of a person from Gifu is someone who thinks and acts as a true member of the local community.
We want them to be able to make rich human relationships at home, at the workplace and in the local community.
We want them to aim high and have a global outlook.We want them to reach for their dreams.
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